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Whnt are I{uD:rn Values?

lluolan \olucs arc clo\cl) relared !o hutnin lil!. No hunlan Iile

i. f....ir" ir , Jl \.,1u( lrr. . rair.t...r'c.l- ,. urirc,: I

conecpls, drirers oi irclion \\llich ilr. liunLl in rll cullures, all

societies. all timesand in all placss where hLrntan being seek out

lhelr lives.

-fhcse valrres are eter'rial as they are eternal esscnces, which
elc!ir1e
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Humatr \ritlucs Vs. Nloral Values

. \loml YNlrLcs .ega mall.rs ol lighl tlrrd \!rong wllereas Htrnran values

h.\r a pelson to distlngLrirh bcl\'.en rightai)d $ rorrg.

. l\'1oral \,alu.! rc ron(ant nlrd ILr)uhrnging \vhercas llumar) utues change

Io. p.r , r. lc"

. Moml va[res are ]'or scLl:deveLoprllcrrl and scll:discipline whcrcas

llumaLr valucs aretrboul ho$ \1 clrell ollrcri in s,rciet).

. \,loral valri.s can be trtugl)1 $hcrers Htrl])irrr ralues are inhcrited !elucs

.nri Jrr ilt r!t r LrLl !L u\
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Importalcc of Humarr Values

. Pmrides underslarLlif 
-1 

ol_thc rlliLudes. rnoli\'ation'lnd bchaviours'

r Intlucie 'rrr pcrcepLi,) of lho \\o d nl..urrd u\.

. Rcpr.\enls interptclxli.n ol -rilhl ard nrong'-.

. Inrpl\ thal iomc Lrelr:L! ollrs !lr oLrlconrcs alc prclilTed ovcr olhers'

. Pro! ides a wallo rLrtderslancl hurrlans and organisalioll.

VALUES
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'\vhat is I'rofcssional Ethics?

Proltssionrll] .lcccflcil sktndar'ls 'l ncr5onal and business

h.hruioLLr'. t'rlL,es ancleLrirling plinciplcs' Codesofproltssionalcthics

are oiien cstrlrlishccl b1 protissic'nal olganizntions to hclp 1(r guide

',rorfr",. 
in perlo|nring ilreir iob f nclions tlccording to sound and

consistenl elhiccl PrinciPles

Prolessional elhics mal bc undcrsLood es prolcssionally

ackno$letlgcd nrcasLr|cs ol in(liYidLrrl anil hLLSi ess cond cl valucs'

end gLririing principlcs l)rofls\ional ethics is nolhing but a codc of

condLrct applic:rblc to dillirent pllrlassiolrs and is set Lrp b\ the expert

nrcmLrcrs ol sttch Prclission or prrtessional organizalions' 'Ihe

Lrnderlling philosoplr) o1'havirlg professional ethics is to lnake the

De-.'.\,i.j 'ir .l'1|| '..,, i l' to'"'s 'l '"Lr.]d trr rlbrncll icJl

.",.r.'.,. f f f.p.\'r ,l'. rr r. rrn.,'r.'r\.'n "' n"licJl 'l'rJcr'ts'..'c
-suelr exrirnplc ofprclissiorralethics Lhat is 'ldhercd by cren today'

Soure ol lhe irrPar11 enl componcnls ol' prolessional ethics thal

il) include in thcir code oprol'essional organizxtiofs lrcccssar

conduct erc integrit)', holres!)', lmnsp

thc.lob. conli.lclllial iL)'. obiecti! ilJ- etc.

arcnc), respectlirlncss lo\\'a s
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Why should we have a Professional Code of ethics?

A protes!iorul code ol ct:rics scr\,.s sc\rcrrl tuirctions such as:

. S)mbolis.s the prolessionalisnr oI'lhc llftiuf.

. l)cfincs and promotes a startdard lbr exlernal relalions with
elnployers, emplo)ees. peer's. etc...

. Protectsthe grolrp's intcrests.

Codifi es lnenrbcrs' righls.

. l xprcsscs idcLrls lo eslirc t.)
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Piofessional Ethics

1. Be inclusiYe.

rcligion. anrl nrerrtalanrl physic libilit)'

2. lle collsi(lcrute.

We all clepcnd orl clch oLher ro plodLlce rhe best work we can as a

colnpiuy. Your deoisions will itfl-ecl clienls and colleagucs and you

should takc lhose collsequences iito account Nhen nlaking

decision\.

'3. Bc rcspectlirl.

lhi: includts. bu1 is rlot Linlilcd to lncllrbers ol anl sexual

orierltaLion. gerrder identlL)' ltn'l.iprcssion' rrcc elhnicit)' cullurc'

national origin. social ln!1 cconoLnic class edLrcational level Color'

immigl'11lion slatus. se\. age. sirc lamil) stalLls politioal bclicf'

\Ve lvont all rgrce niL thc linrt b(rt ili:Lrgrccmcnt is no excusc for'

clisrespccllirl bclrit\'ior. \\rc !\ill ilL cxpcriefce fiustrrlion lrom time

tori nc. b0t \\'c cnrlnol allo\\'lhrt liuslmtiorr bccolne pcrsonal aftacks'

An cn\'ironnlent whcre people 1'eel unconrfortable or lhreatened is

not ir produc!i!c or cleati\' onc

,1. Choosc lour rvotds calelullJ

Al\\a)s corl.luol )oursellpr'olcssionalll' R' kind to others' Do nol

insuh or plrl do\\ n othc|s. I l0 assn]enl arrd exclusionarl behavior

aren't acccplxble. fhis include\' bul is not llnriled lol
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. Thrcrts o1'\,iole|cc.

. I rsubo|dination.

. Discrirninrlorl.iokesa|d language.

. Sharing se\LrrllY cxpiicit or riolcnt material viit clcctl.onic de\, iccs
ofolhe[ ]Icanr-

. I)ersonill insuIs. especiallylhose using racist orsexisttcrns.

.l rl\ elcornc scxualrlterrlion.

t.\d!ocali g lrrr. or enc.rLragin!, rryoflhe ebovc behaviour.

5.l)on't hlll'xss.

ln gencral. il solrtcL)]rc rrs (s ]orl lo slop somclhing, tl)cn stop. When
wc Llisagrec, O\ lo urldc[stanil $,h),. Dilt'erances of opinion and
disxgrecntellts urc lrtostly uIil\ oidrble. \\,hat is irnpoftart is that wc
resolvc disasrccmcnls arr.1 dilli1.iIg vicws constf uctively.

6. Malic dillerenccs into strcngths.

\\'c ca| IlnJ slreJlsLh in diver5ity. Ditlercnt peoplc har.e dilicrcnt
pcr\pe!ti\ cs oI lssU.s. :rnd ihal can be valuable tbr sol\. ing problcms
or !cIaroting nc\ ideas. llein! Lrnnblc to Ltndcrsland $,h\,sonteonc
holds a \ ie\ poiIt do.$r t ntean that thel!.c \lr.ong. Don t lbrgct that
we illl rnal{e nristrlies and Lrlirnting cach othcr doesu,l gel us
an\ \!hcrc.
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VISION:
'[b serve 1he I]lrarnacv EJtLcrtior in llibrl and Ruril Communitv"

MISSION:

I - lir provide a PharnracY cducrrion lir bacl(ward students.

2. To cortfibute tlte r.l\rncenlcnt ol'con nunity services in pharnac), and public

heallh.

3. To crcate a Pharmaoist \\rith Prol'cssional cthics used tbr betler ltealthcare ofth€

societ).

4 lo bu lil rhr .rb lir c\ .nrl utr|]or1Un L es lir highcr education and recruitment in

PharrrrLcculicaL lndu!tr) as \!cll as ncaderrics.

5..-I'o educalc stuJents \!ilh thc iiuldaLnental knowledge, pr.oblem solving skills,

busincss arvarcrrcss and cor)lldence requircd to be conlldcnl leaders in the global

enviro ment,

VISION, MISSION, CORE YALUES OF THE
COLLEGE

COIIE VALI]I1S :

i Exccllercc.

i Scrvice.

z En\ ironnicrrll Con.em.

i Socirl llesporrsibility.

(^l -?**eWAL-"-'
##'.ffi;lih,

"i!

I

I

9s1?S



ReDort on thc 'ludent attributes facilitated by lnstitqltEi

lnstitutefacililaLei.ofrrir.rrrrLL. ir.r ir{ovcrall sludcnts lhrlrugh various learningtaotics. Fora

lasterallroundper..r:xlirv(l(\c ..rtol stLrdents. there isa need ofstrikingabalancc betrveen

s)llabuscurriculrLri.Lr.rril(slrd.,, ni.(Llrractjvitics. Co curricular activities give the students an

oppofiunit).tobuiiJulrrLr1i.!1.,r irLrLi cyerl lheir o rcxdcrnic abililies. There are ruious

Opes ot'exlracurricuhr acri\ itic. : LLTLcJ in the college. which off'er slrLdcnls. an oppoftunity to

gain essenlial lif. s,il ,

. Recentdeveloprrrcrrl\ ri llr. \LrLl

.Abilityto identil rurLi rnrL\r., ,rr,Lrd ssrrcsandtofblnrolatc,c\elLretcandapplyevidence

based solLrtions :rrr.L rrrL L L( 1,

. Farriliarity *ith a.irrLrccrl Lrtl, .,.,,. skilLs

. Originality ard cr elti, iL], ir cr r rr iLr,l at)pl),ing e\,ldencc bascd solutions.

. An understandin!r o1 1:i. ri!.rl li l,rlr l.r,el ollethical. social. cultural.cnvironmental and nider

professional corl(|rr1

. The ability lo dcrl rr,.l, er.r. r.r'. r\ iLr(l nrakc sorLld.iudgmonls

. D-cvclopirg a c.rprJiL'. l,rrl,iri[ -..1 .:]Ll]. cxercisc personaljudsrrc t a|d takc Initiatives lbr

sellas \\ell as socii]1 rc\!1,)l)L11.

. De\eloping studrrl:' ,,n L!1.r, .ri rJ qLraliti€s relevant to chosc| cerccr paths and to those

palhs \lhich ma] !rtr r LLt) jri 1[r .. e nblirg each Lo succeed rn a rapkl]v changing \rorkplace

and in bccor)1ing. lr. .' i.. \
. Nuduringn rcflecr ...1 di|rensions. and responsibililics to others, in work and

cvcryday lile.
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