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INTRODUCTION
'fhis schcmc provides \\,ellare measure lor tcaching /non-tctching slal-l during the emplo!menl at

KVPS's Inslitute ol Pharmaccutical llducation. Boradi. The policy document is preparcd in

considcration ol dill'erent aspects for ovcrall development and satisfactory employability to stafl

The document highlightcd policies in the areas ol acadomic lreedorn and areas of personnel

prospedty as per eligible critcria and norrrs of KVI)S's managcmcnt.

ELIGIBILITY

!or lull timc tcaching,l\onteaching stail ol the institute.

NATURE OF ASSISTANCE AVAILABLE UNDER THE SCHEME

1. Employee l'rovident Fund-

lnstirute shall providc EPF scheme to all teaohing and Non-teaohing stalll Ever) month the

specified amounl will deduct from emplolees salary and deposited with management shdre 10

emplol'ees PF,\ccount. lhc cmployee can contacl 1() institutc accountant/Administrativc staff

for ludhcr details.

2. Financial support for conlerence/workshop/scminar/symposir/membership

Teachers rvill gct llnancial assistancc lor State /'National,/lntemational level

Serninus/Wo|kshops/Confcrcnces/Symposia's in the lield ofpharmaceutical sciences. leachers

rvill also gct financial suppoft to obtain professional membcrship ofrclcvantficld.
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OBJtrCTIVE

Thc obiecti\,es o[\\ellare measurcs arc as lbllows

, To enhance thc ovcrell development ofstalfprovitlccs of Iil'e

i To provide ample oppoftunities fbr \\'ellare ofsta[f(]inancial/Medical/Pclsonal)

> 'l'o provide opportLrnirii to acquirc higher educalion in continuation u.ith scrvicc

> I o providc t'acilities lo car+ out research/Ph. L). coursc work.

) To provide opportunitics to excel academic/administrative excellcnce through various

activitics
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3. OrgaDization ol Scminar/Confcrcnccs/lvorkshops/l'Dl'/AdmiDistr{tivc training

prograrn

Institute will organizc various academic/administrative tuining progmms to upgradc

skills/kno\\ledge of teachirg,Non-reaching stat'fl

{. Facilities lbr carry Rescarch $orli/ Acquire Higher Qualification
'leachers rvill get tinancial assistance fd purchase ofchemicals/glassware 10 perlbnn theirPh. D

rcsearch work in the college,/and other research projccts. lbr AVISIIKAR rcscarch competitions.

TeacheN can use the equipnrent/instrumcnt/librarl facilitics to obtain highcr qualificatiou'carry

research work.

5. Leave

Stalf members can avail thc leave tacilities as per the eligibility cliteria and norms of KVPS

anagcment.

a. Casual Lcrvci Ihc tcacher shall be entitled to t2 days casual leave in an acadenic;-ear.

b. Special leave: 'l'he tcacher attending the ,neeting/confererce/seminar/any other non-

rcmuncrative ofllcial business ol the University/College/lnstitution pro!ided prior sanction is

obtained thereol shall be trealed on durt.

c. Earned Leavc: The conlirmed non-vacalion leac.her shall be entilled 1() earned leavc at thc

ratc ofone eleventh ofthe period spent on duty subject to his accumulaling nraximum of IIl0

days oflcavc.

d. Medical Leave: All the employees are entitled lb. Ten l{edical Leaves (ML) in an academic

year (liJune to 3l'rN4a)).

e.Miternit-v Lcavc: The conlirmed lady teachcr or thc ladv tcacher with thc minimum t\\,o

years' continuous scrvice, ha\,ing not more than tr.o living children, shall be entitled to maternity

leave. lor a maximum period ol90 da1s, subject to production of Mcdical Clcrtiticatc.

f. Vacation Leave: Faculties rvho are in regular'service are eligible lor a vacxtion leave as per

the noms ol universitv and institution.

g. Permission/llovcmcntsi Depending on urgcncy of the matcr Principal/facultyy'staff mal

st
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leave thc campus fbr pcrsonal reasons tbr up to about one hour aller obtaining pcrrrission fronr

thc compctcnt authority-

6. Womcn's gricvances rcdrcssal Cell

Institute constiluted an Inlernal Complaint Commit!ee/Wornen's grieYance redressal cell to

address issues related to wonlen employees/Girl students. The mechanism has been established

to register/handle and solve the \"-omen's grievances as per the norms ofreglrlatory autho t-y.

7. Trrnsport frcility

Ihe institute has transport deparlment and ensures lmnsport l'aoility to leaching,il\on- teaching

s1aff. Emplolees can avail thc transpof f'acility lbr olficial wolk. The proccdurc to appl]- lor

tmnsport lacilit) is delined and errployees should appl) to availthe same.

8. Residential lacility for Non-teaching staff

KVPS's IvlanaSemcnt providcs in campus rcsidcntial lacility to non-tcaching staff'. The allocaled

rcsidcntial arca is providcd tbr non-tcaching stafl with f'acilitics likc clcctricitl/Watertgarbage

collection and common area cleanliness etc. The emplo)ees rvant to avail rcsidcntial lacility shall

make application for thc samc.
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PROCEDURtr OF APPLYING FOR THE SCHEME AND APPROVAL

Thc procedutes are will discusscd and detlned 10 avail the welfirre schcmc for tcaching and non-

tcaching stalll Employee shall follorv the procedure and apply through proper channel to avail

the rvelfarc scherne. The higher authority Principal/Secretar)y'l,residcnt shall providc thc dccision

based upon eligibility critcria and norms ol'KVl'S's Managemcnt. Anv disputc or disagrcement

will be addressed by higher authority as per the KVI'S's nornrs and cnrployccs shall bind to thc

same,

PBIIIIGIPAL
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