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I, \ASION, MISSION, CORE VALUES

Kisan Vidya Prasarak Sansthas (KVPS) uas established in 1941 by $eat visionary Hon,ble

Freedom fighter Venl<atraoTanaji Randhir u,ith the objective ofcreating cente$ of cxcellence

for education. It is one ofthe leading education groups in Maharashtra, and offen value base

quality education in diverse discipiines from KG to phD. KVPS group of institutes are

conrmitted to provide value based quality education, maintaining pace with changing

technology to produce competent and skilled professionals ready to accept global challenges.

KVPS'S Institute ofPha naceutical education, Boradi was established in the year 2006, with
the objective to provide professionally competent pharmacists. The college is affiliated to

KBC NMU, Jalgoan and approrcd by pharmacy Council oflndia (pCI), All India Council lbr
Technical Education (AICTE), New Delhi zmd rccognized by Governmenl of Maharashtra.

The college offers Undergraduate program (B. pharm) with irtake capacity ()1, 100, post

gladuate program (M. Pharm) in Pharmaceutics rvith intake capacity or 15 and phD course

also offercd from 2010-2011.

Vision :

"To scrve the Pharmacy Education in Tribal and Rural Community,,

Mission :

l. To provide a Pharmacy education for backward students.
2. To cofltribute the advancemelt of communit) scr\iccs in pl]armacy and public health.3. To creale a Pharmacist with professioncl erhics usecl lbr better heal'thcare of the

society.
4. To build the abilities and oppoilunities for higher education and recruitment in

Pharmaceutical induslry as woll as academics.
5. To educate students with the fundamental knowledge, problem solving skills, business

au,areness and confidence required to be confident leaders in the globil enviroment.
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> Exellence & I esrity- We strive for €xcelldce bd inteerity in eveqinine se

t Studenl Focus- We de comitted to fosteins lhe pmfessional aid peisonal

solib ol ull the sludents by prcmoting lilelong leahing ed lcadcuhip

> Dive*ity - we seek and rspect a divdsity of!&kcxound ed opinion mong our

sludenh, faculty and slafi ad deal wfth all hembis oI our organizalion fairly

> Ethics \Ve de conDitted lo tle hielesi slandlrds ofHonsty. Fairness, Respect

ed pmfcssional Elhics.

> Tea work \te suploris ou stldenls, Stared faculty by cr€adrg a collegial tud

positive environmenr lor leMing ad worliing.

> Social respo nsibly we are focused on promoti ng rhe sense of so cial Esponsibi lity

il nLden.. bJ ir\ohiirE rhem n \ eiors .ocial/Hqlr hcm crir ilres
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The Internal Quality Assurance Cell

(.

Sr. No. Name Desigtration Position

1 Dr.PrakashHiraman Patil Principal Chairman

Senior Administrative offi cer

1 N4r. Prince Narendra Dhakad Office Superident Member

2 Mr. Shan*ant Patil Social worker Extemal Member

Dr. Bari S.B.
Principal

H.R. P.I.P.E.R.Shirpur

Extemal Member

Teaching Staff

I Mr. Sachinkumar M. Matrajan Assist Prof.

N4r. Anup MukundraoAlarte Assist Prof Member

3 Mr. Pankaj Subhash Patil Assist Prof. Member

4 Assist Prof Member

ManageEent Representative of IPE

1 Member

Local Society, Students and Alumni

1 Mr. Satish Kailas Patil Alumni Member

Nominees employer/Industrialists/Stake holder

I President KVPS IPE

HR Manager Ajanta Phama

Pailhan

Co-Ordinator, IQAC

Dr. Vikas Vasant Patil Professor Coordinator

Member

2

Mr. Pankaj Motilal Chaudhari

Mr. KalpeshkumarShamkantWagh Administuative officer

t)r. Tushar V. Randhe Member

2 Mr. M.K.Bonde

I
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CDC .l ToprepaEanovmllcomprehensivedevelopmentplanofthecollege

Ee ding ac.defric, administrative dd inlidnuctuEl gDwth, md
enable collcec to loster excellence in curicular, oo curiculr ed erta'

tTodecideabounheo,erallrcachinClroCrmmcsonnnualcalcndd of

., TorecomendLodrenoagcmentaboutinlroducingncwa.adcnic cou&s
dd the creadon of addilional teachins and administrative posls

+ Tolakeeviewoltheselffimncnrscousesintheollese.ifany,and male
reconmcndarions fo!lheinmprolemenr

{. TonakespeciliceconrnrenddtiostoUEnamgenennoencoumse
andslreqlhenrcscmhcultue,consulracyddexlension&tivilies ii

l. lt nake slecific EcotmendarioB ro thc ntrageEenr ro losle.
rcademiccollaboialionslostrensfienteachinsmdrese cl

a TonuLcsFecincreconnendationstolhenmagenenftoencourage

theuseofi nformdionddcommunicarionlechnologyinreachin8ed

.t To make sp*ific tcomnendations regadnrg dre improvmenl itr

reaching dd sunable lrainins posrormes for lhe employees of ttre

VI. Function. & RBoonsibililies

GB ., Tose$eslDlesicdtectioD.visionmdelhosonneinslilute.

t Toinon ilomndchal laserheprogrcssoflhoi nsliLute inacb ie vingits prioitics
.! roEcruiredha.aeerhereachingandnonteachingstail

.:. To exercise employeresponsibility

t ToensurcthciDsritutetomeelir$Bn*oqsponsibilities

t To ensure finmcialprcbily

+ ToensuethelrehisesderellnMgedhdrepontoureinstilule\
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To preparc lhe dnull finanoial eslinrates (bndser) and fin.Dcial
stltemenis of lhe collcgc or ifftitution and reconmend the sane to the

managendl foEpprolal
,or.n r J(prooosal.olle{e\peld'r tr"1orpr.rio^oio..1r'f
mnul Iinecial estimates (budset)

To m.he remntoendations ElErdins tbe srudentsi and cmployccs
s€llareactilitiesintheollcecorinstitulion
To discuss rhe reports of the Inleml Oualitv Assurdce Comnittee and

make suitablcrecommendaions

TolianesuitableadnhsionspDcedurefordifereDlproermmcsby
following thc statutorynoms
Toplan'najo&mualevenrsinlhccolloge,suchasannualday,spons evenis.

To recomDcnd de administralion abour aplropriaic srols to be

takcnegardingthedisciplinc,saferyandieculityissuesolthecollese

To consider and manc appmpriate recomnerdarions on inspecdon

repo s, locol inquiry rcp.rts, audil rcpoit. iepod of Ndtional Asessnent
.nd Accrcditation Council erc

TorecomendthedistrjbldonofdiffeEnrpizes.mcdaha.damrds

rop"FJ'dhcJnnElEpoior I eqo kdorcby.omn n(cloirh(
yearendinsonlhe3olhJunomdsnbnnrhesmetothemanasement of such

TopedoxnsuchothedutiesandexercisesuchorherpowcMsmay

.t

.:. Delelopnrent and applicalion of quahy lniriati!€s/p.ratretcN lor
valiousacademicddadairrislatileactivitiesonheinstirurion,

{. Facililatils lhc crealion ol r studenl,cenfuic cnlnonnentconducive lo
quality education and lacully mturation to adopt rhe required knosledre
hd technology lor plnicipatory leaching ed learning process.

.t Arang.nenlbrfeedbackEspon*fmmstndenrs,palenrsddother
stakcholders on quality{elatcd imttulionalptucesses.

t Dhsemibalionofi.aonmtiononvadousqulitypdmere.so,nishr
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l. OEmiztionotintermdinlninstilurional,orkshops,sehina*on
qualit!€laredlhenesadprcnotionofqualitycircles.

.:. Docuhentalion of the vuious prosrmmes/aclivities leading to

.a Aclingasanodalagencyothelnstilulio.forcoordinatingquality- relaled
aclivities. includihg adoption and dhseninalion of best lracticesn Development md mainr.nance oa insdurio..l dalabde aor rhe
pnrposeofnraintaining/enhancingtheinstirulio.alqualiiy.

.:. DevelopnentoQualitycultucintlcinsriLution.., FEpdadon or the Annual Qnality Asurdce Repon (AQAR) as pd
r ridelnes drdm.'cNoNAAc roberLbn reo oNr\Aa.

galaC\
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Mi.inum ol Tyea experience in
leaching ,eseaich /i.dusty of
*tich 2 yeaN post PhDcrp$icncc

In case of Architccturc,
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VII. ADMINISTRATIW RULDS AND RXGULATIONS

l.RECRT]NMENT

t.

AsperAlilndiacoucilfolTechniclllduqlion.NewDelhi,Resulalion,20l0onnrinimunq@lil

calions forappointmenlof Te&hesmdoterAcadeFicsta.f L

IL AslerFaculryNomsprcs*ibcdbyPhameycomcilofi ndia.

Factrlty Norm Prcscribed by AICTD

L TbeE sball be only 16re designations in especl of teaoheB in Unive$ities and

colleges.n@ely,AssistlDlProfessoB,AssocialeProlisso^mdProtessors.

ll Nooncshallbceligiblelobeappoinled.pronotedordesisnatedasPmfcssorrnless ne or she

lossesses a Ph.D and salisfies other acadeDic conditions, as laid down by tle AICTE fiom

time to rin1e. l lis shdl, however, not allect those sho @ alEady dcsignaled al Pofesoa.

B. Ph amncyFiculty requ i r.d 1 : 15 (Ierchcr: stud snt rurio)
Cadrc nlio (Pofessor: A$ociate Prcfessor: Asshlmr Prcfcssor)
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Pnclice of 7 years as cefiined by
the Council ol A.chiteclure shall

Minimun of ls yctus tcxchiie/
Esearch /nrdustrial expcricncc of
which at ledt 5 yeas should be al
lhe levcl olAssociate pmfesor. or
Mihinm oll5yeds expeicnce in
teachi.g and / or Reso-ch md /or

In case ol esearch
cxpeiie.ce,eood acadenic reord
ed boohv rese&ch paper
publicolions /lPR-/ palenh Ecord
shall be rcquted
deenedll$r$eexpentoembe$ol'

1l the expcriencc in induslry is
considered, lhe smc slEll b. at
mdage al level equivalenl lo
Associale Prolessor {mr acrive
participation recoid in delising/
designing. pldnnrg, executing,
malyzins.quality contiol.
imovadrs. rEinins, rrchnicat
boold rcsmrch
papeipublicadoDslPtuparents.
elc., .s deemed nlblthc cxpcrt
mmbes of thes.lcction

Iauhy Equned I : l5 (Teacher : sludent mlio)
Cadrediol :2(Prcfessor:Asso
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MasefsdglrcL n Lih uy
ciencc/inlormarion science/ Documcntati.n .l
qui\Jletrr pr!lesior al dcerlc si h !l leJn 55
akr or its eouivalmt CGPA and

onsislctrtlv d.od acrdemic rec.rd
Qualill,i.e in lhe .atiorEl l.vel ten conducled lo
hefurpu.e b) il'e UCC ur rn) orher rlen.) approLc

AdminntulvciNoo-Ielchitrg St!fl |

NonnsPleseibedhyPCiSelectionPioceduE

lie Selection Comnrittee, sclcction lrocess and node of app.intnenl ol principats lnd

leacheN shall bc as ler dre guidelinca, dteclions of the KB.C. Noiln Manarashlia

,\ppoiDtmoDr of PrinciD!l:

Prircipal of lhe College may be apponxed fom ahongst rle reacheB of rhc Collcge or by

direot ccmixne infough seletion. d this po$ shall be@nsidcred 6 non- vacation posl.

The appointment of Pincipal of the College dratl be made by rhe Compete.t Authoiry on

the,econrmendatiom oa re Selection Cofrnitlee constinrled by (8,C, No h ManaEshtra

Unive$ity, Jalgaon. There cormendation oflle Selection Corhiuee shall be subject 10 ihe

approval ol rhe Vice-Chmcellor. Il thc vice Chancettor docs not appiove ttre decision of thc

Seleclion Cotohtuee, hc sball lecod his rersons in $ritins tncrcof and relum it 10 lbe

Selecdon CoDDiuee for EcoDsidention.Aier

rcconsideniion,iliheselectioncooniueedesiresropunueitsorisinalproposat,ir sldt refq tie
naner again $ the Vice-Checcllor for hh dechion. shich shalt be finat.

by lhe UGC or wno m or hale bee.
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iii.a. The Pnncipal who desiies to relinquhh l1is post, Ibr personal or olher reasons. shaU sive

six nonlhs' noricc and in lieu rhereorsix months' lotal salary lo lhe Conrpelenl Authoriry. Il
hc so destes wilhin firsr two yea6 ol his appoinLhenl the lqiod of nolice shalt be d$e

mosurs sd in lieu tbeHf hc shall pay thlee nontht lotal elary. He shau ordindily not sive

such nodce teminalins ,re notic€ period in the niddle of dE tem. The Conpetnr Authorhy

Bay waive tho notice peiiod,

b. The Pnlrcipal who is slecled iiom lmonsst the telchers or by dnect rccruitnrent and

desies lo Elinqukh the post widin rhc first Lwo ,eds ol his appoinlmenl s Princilat, shall

do so by gilins tluee montht nolice or thlee mon6s salary in lieu themf d shall hare

option to go bek to post h the dcpartment which he rclrese s. In case of the ldncipll {ho

h appointed fton anonest rhe reaches olfie sunre collese. on soins back to his orisiml

pos! his pay as a reacber snal bc Ixcd in his

onginEl *ale as ifhe nad conlilued in $e post. In the c6e of lhc Principal slm Nas not a

teacher of the colle8e at tne time ol his appointnrnt 6 Principal, his p€y 6 a teacbd slall be

nied in his previous scale as rqch* as if he had continued in rhe posr,

iv. h tle eve.r ol lhe vflcancy of rhe posr of Principalj occuo.g due 1o illbe$. leave,

rettenent, laving dre seNice, or by y other reso!. the cldent duties ofrhe post of
Pnncjpal. shallbe Nsigned by rbe m Egmenl ofthe College 10 thc senior nost teache. in

the coll.ge in addirion to bn oNn dulies as m alremate deeemenr in esped of Lempordy

lacmcy, till tne Pincipal Bunres, and $ e alt.mte megement ih respect olremanent

vacecy, tiil the posl is filled i. by, uul prccednE.

B.AppointDent of TcacheBi

a. Allposls ollhe teachers shall be widely advenised snh particulars ofniniEu sd olhr
qualircatiotu, iley, dd emolments. Resomble time shall be allowed to applicsnh, to

subDit t[et apll,calions,

b.Thc dale ofthe neetins ofrhe Sel.clion Commite shlll be so lxed as lo allow rhe nolice

of finecn days to each member and to rhe cedidaGs. The padiculG of erch cmdidate called

Ilistt Yidw Ptusftnk Sdlslho's

INSTITUTE OF PHARMACEUTICAL EDUCATION
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for inleNiewt in consutatio! wilh the Head of tle Depanmen P ncipal or the Colleee, Head

RecogniEd InsrihtnD, shall be supplied 10 each menrber, so as lo Each hih seven dars

bcforc tno date ofthc nccli.g.

c.Tle quorum to conslitutc a mccling of tho sclcction Commilrcc shall 6c fou menrbeB ol
wLon, one beins an expcrt nomiMted by tbe Univcrsiry.

d.The Selection Colmillee shall inlenicw md adjudge dre neits of escn candidaE in

accordmcc $ith thc qualircarions adlcrlised, ed Epon b rhe Competcnr Authority rtre

nmcs man8cd in ordcr of m*its eiving.eNons lor the orde! oflreferocc. If no person is

seleled a repon to thal e1Iecl bc hade. T[e Conmillee may Econmend only one Dame if
others e nol lound suitable.

e,The Conpelenl Auhoriry. pith the appoval ofthe Vice Chancellor. sh6l1 appoint from

mongst the reaons so recomnended the nunber ol lerson s .equied io till in lhc posts.

Providcd lhal whcrc thc Alpoiming Aodoritt proposes ro nake an aplointmcnt olhe$ise

thad in accordance wilh the ordei of merit ldanged by the Selection Comntuec, it shal!

Ecord its reGons in Milins ed Efer back ro the malter lo the Seleclion Comritee for

Ecomidemtion wilhin tfieen days fron tlre date of report. TheE after tie decision ol lhe

Competenl Autho ty, ifapproved by the Vie- Chancellor, sball be final.

Mrjor st ps in appoinrEent lre as follows:

' Apprcval of Teacllin8 ?osls by ICB.C. Nonh M,nmshtra UniveEily, Jalgaon

. Adveltisenent for fillins teaching posilions in lqdi.g Newspapc6.

. Scruti ny of appii cariols received beloie lat date mentioned in fie advertlsemot

. Selection cominee is constitured by the K.B.C, Nonh Malddhra Univesity,

. Fixing of schedule for cond ucr ins i nteryiew

. hlioalion to cedidates rcglrdins date a.d time of ioreriew
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. ReportinE ofca.di.larc and venrcadon ofccdircares

. InleNiew conducted by selection comittee comriturcd by K.B.c. Nonh

Mahaahia Unive$ily, Jalgaon

. Submission of selection comnriflee Eomendations ro K.B.C. Nonh MahaEshlE

U nile6ity, J,l gaon lor arprcval

. lsue Appoinhenl hre! to $e selected cddidale
. Joinins by slected cddidare md incluion oltte c didaleinr€gularmusroroll.

C.Fillins in of Temlorary Vacancy (Adhoc Appoinlncnt al institulc levcl theugh local

Whore vacocy ol a teacher is to be lilled in tenpomily bur nol exceednrg one letu (i.e. sir

monthr. the Appoinling Aldonty on the reconnrendation of lhe Principal/ Head of the

Conslituen lmlatcd College/RecoC zed lNtitution shaU in the lempoEry vacmcy. il
the va@ncy erceeds a peiod of a tcm bul doB not cxcoed more the a yed the vacdcy Nill

be illled in by the Appoinling Authoil, on lhe @comnmdadons oi tle Local Selection

Major sleps in lppointnent m s fouows:

. Advertisencnt of teachirg posili ons i n I ead ins Nempaper

' S crutiny of applications received before lat date henlioned in the adverlisement

. Fix ins of schedul c fo! cond uol of interview

' Intimation to cadidat.s regaidine date asd time ofinteniew
. Repo ning of catulid ate and lcn fi catio, oI ce ilical*
. Inte icw by local selection comitrco
. submission ol local slecrion conoitree recohnendations to K.B.c. Nonh

Mal@hra Univesily, Jalgaon for appoval (flor one eadenic yea)
. lssue aplointmcnr leter to rbe selecled c didalc.
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D.ReseFarion oflosts: IE Collese slall Esene nre posls out ollhe tot6l nmber ofposts to

be filled in by selection, for fie denbers oftne esNcd calcgories 6 scbeduled caslas,

scheduled Tnbes. Denolified Trihe md Nomedic Tibes.

2,SERVICE RULES AND RECULATIONS

SeNice Conditions including promolion polic,

o A pcBon shaU be de€med to lave becn appointed to dre seryice vhen hh appoinLnent is

nade to a post in accordance with lhe existins AICTE noms (but n shall not inolude stor

appoinred on deputation or conrlact or rempomry/ad-hoo).

EEvery appoinree shau bc subjccl lo the conditions lhat he/ she is cenified 6 in sound

henlal heahh ed physically fit for seflice by a Medical authority s specified fron time to

EIE pay of Principayreachnlg Slafa shall b€ N ,xed by the Seleclion Commiltee in

a@o!d@ce widr rne following scale ol pay pEscrjbed by AIC'|E

Piincipal 17000-67000 IGP 10000, plus a spdal allow ce of Rs. 3000 per monlh

Prolcssor 3?400-67000 ACP 10000.

Associarc lroressor 37400 67000 ACP 9000

&sistart Profesor 1s600-39l00AGP 6000,7000 & 8000

oft. seniority ofe Enployee in ey Cnde shall, ule$ hebhe h6 bccn reduced b lower

rank on lunislment, leavc on LWP, be detemined b, the date of hisrrer fist elointment on

EThe appointing aulho ty shall, at the tine of appointins two or nor pesons

sindknously ro a Ciade, fix the Senioriry for them *ith leference to tte rak fixed by

Selation Connilree at the lime orapFointrnm! in6lectiae of date ofjoining.

aAIl appointments in tr'c &adenic seNic* shall be made by open compelition by o
advenisemel dd selection where in all rhe in service lenonnel who possess dre

qualincation prescibcd shall also bc pmitted to flpply.

KisM Vitl_rq Prusnmk SMstha's
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llThe Management nay however Dakc ad-hoc appoinrmenh in slecific cases oi rocruit !y
deputalion. No applicalion ol $e employee, seehing employnrent ehewhere, shall be

fosarded durins the probation pdi.d.

Pmbatiotr policy

ETle period of prcbation oftbe teachcr shau in no ca\e be toore $o 24 nonths, o. the

cxpny ofwhich he will be deened to be coffrmed unlcss ano assessmont of thh worli by

rhc Commiftee. his se ioes !re leninaled by giving hin one 6onrh's .olice or one nonlnt

EExcept in lhe cae of dppointment in tenr or on contact basis or on deputation all

lppoinnrcn6 10 lhe posls shall ordinarily be mde on pobation for period of two ye s ed
the peiod ol lobation car be cxtcnded by nanagenent in case ol non stisl&rory

llf y candidale is alpoinled on puEly tempomry bash in vacancy, has no righrtoclaim a

lemd.nl post. Hopever, such cedidares may olso apply for lermanenl posr lhrough the

lll a peNon, havins been appointed tenloruily to post is subsequeffly appointed Esula y;

he/she shlll comence prcbalion ton dre dale of Esular apponrxnent. Any candidate

appoinled on tempomry/ad-hoc hsis, his/her se ces cd be remnrated wnhour any nolice

ard witnou Civirlg lny reason.

A seBice book shall bc nainlained by rhe Reshrft orany other oail..r duly aulhorized by

hin ?ribcipal/Head ol Recosnized In$nudon for rhe teacher ofrhe Univcrsitt

/CollegdRecognized insiirution ed shall co ain suclr infomario. rcCardine .tat€ ol binh,

dale of appoinlmenl, qualifications! $ale olpay, increnenrs, probarion, larliculds of leave

and slch other infornation 6 lhe Conrpetenr Authoiity nay pesc be. The entries iD ihe

Frvice book shall be brought 10 the noticc of lhc reacher ooncemed aner the end of elch

academic year ..d hn sieMture obtaincd.
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Asr.$netrt of Trrcheh work
In ordor to cvalurc rhe worL of the te&hq, he should prpde an ourline of his academic

prosEmre in coDsulation wilh the Head of &e Depanmenl at l1)e beginning oL a session md

dren at tle end ofthe academic yee prcpare a rcport oflhc erk do.e by him sbich shonld

be subFnled to the Had of lhe Univesiry Depafiment/Pri.cipal4lead of the R$ognized

lnslilLrtion by dE end ofthe tea.
In ad,Cition, $e AssessmeDt Rcport of rhc rachc^ shatl be mainrained by fic Hcad ol rnc

Lloiversny Depetnen/P ncipalllead of the Recosnized ltrtilLrlion for tie followi'rs

a. ror evaluatio! of six fr ondrl y epoi dunns the period of psbal ion.

b. For conturalion in seivice.

c. lorAssssme arthe line olcrc$ine A$esme Bar i,2lpay scales.l

d, Fo r consideratior at the rine o I i nteNiew for a lri gher post.

e, One eve.y thEe yeds for delerminine wnelhd dre leacher continucs lo take Ns *ork

Kisl lri4n Pfusnrak SMstha's
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trlncene.lswill be sanclioned only on sarkfacrory Epon ofperfomance ofrhe employee.

EAn i.crenent hay be $nhleld lo atr emploree if lhe conduct hs not been good or his work

has not been sadsaacbry, The autho y ordering such wi{r-holding of incremcnt shall statc

i]]e period for which it is to be witlJreld ed wnefid wirh- holdins ol increDent shall have

lhe eEccl for poslponing dre futuE increnents also.

EIn all cafs. lhe incremenr is sancrioncd by rhe Head ol the istiturion based on appEisal
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i.Po'notion to hishd lelel of senice shall be nade uder the C&eer Advancene.t Scheme

(CAS) subject to eligibility olrhe srall and the conmt6ent ol the stalf ro rhe caue ofall-

bund dcvelopben improvemenr ol insLitution.

ii.Other lhinss beins equal, seniontywill bc rhe dccidine cnloion.

Senioriry of Te ache6

Seniorily ol the leachers in the Uni\tsity/Affiliated CollegevRecoslized lnsilutions shall

Dseniority ol ihe teacher in Collese/Rrcos zed Inslitution shall be detemined on the bdis

ol uE dBte of appointnretrt and lenerh of coniinuous se ice in lhe sane College/lnstilulion

run by lhe see Managennr PDvided, hoqever iflhe teoher rccepts appoinunent in some

otner University/Colleg€/Recognized lisrirurion keeping his lien on the oiiginal pos! that

period shall be couted for purposc ol seniority as lhe F.riod ofnis continuous scryice in the

Uni,e6ny/Collese/lnstitution in whicn h. hN kept lien.

EThe Head ofrhe Univesity DcpanmenrPrincipal ofthe Collegellead oltbe Recogni4d

INtitution shall be consideEd scnior to othcr rcachcs only for lhc period duing which he

EAs belween lhe p€rmuent lcacher md lhe tempo@y tcacher,lhc pcmmcnl leacher shall

be coNidered scnioriftspscrilc ofdrc length ofseflice.

Efte lc,chcr atFoinEd on probation in a pemment ucmcy shlll be treated as s6ior lo one

{ho is appoinled on a lempoiary bais,

nsenioriry dong tenrporary tcachers shall be dermined on the basis ol lheir dats of
joinine dulics dd lengLt ol seryice.

lNonvithslmding eylbing cohtained ir t}e afoEsaid clau*s of thc Sraturc, a Prcfessor shall

alaays be considercd snior to an Associale troiessol an Associale Prcfess! senior to an

Retiremenr Policy
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nAn Enlloyee ol t}e iNritution siall bc retied on suF.renualion whn he/she anain the

age ofs8 yea$. Prolided that thc auttroriry shau havc rhc ight to issue orded oa Ettehent

ole mployee qho has atlained rhc aec ofsixry (55) yeas lor reasons olineJfrciency, ill,

EHoMvoi, rhis rule does nor apply to rhose who &e appoinred on contnct blsis for shonr

ure Darasement will dccide rhe rene*dl ofconkact for n firller duErion.

Resi snal ion Policy

EAny Menber of th€ facully in pemanent sNice shall sive tiJec rnonths troticc in cNc

hrshe desnes to be Elisved on resignation or in dre alternativc hc^h. sn,ll pay threc n.nlhs

salary in lieu thereol Tne resisnation snall come i o force liom rhe dale liom which rhe

appointins authority accepts the resignarion or thc datc ol rcliel whicholr is earlid.

Nomall, lhey will nol be rclicvcn in tu middle of a senester.

EAny membcr ofthc Slppon Slaffin pemrenl seruics shaU givc lwo months noricc in case

he/she desies lo be elieved on Resignarion or in th€ allemarive lre/she shall pay two nonrht

saldy in lieu thereot fron which iE alpointins lutlorit, accepts the Esigrration or lhe date

of ieliel wbichever is ea icr. Again, nomally they sillDol be rclicv€d in the niddlc ofa

aAny nember ol de facully/Suppot srall duiig plobalion or il appoinled on local/ad- hoc

basis, shallEivc on€ hoDlhs.otice in case hdshe desnes to be Elieled on resisnation or ih

thc aliematire he/she sball pay onc monLh slary in lieu lberut ftc esiCnation shall cone

inlo fone liom the dale nom wbich rhe appointing authoily accepts drc resignation or rhe

date ofEliefahichcver is e lier Nomally rcaching lacully nemben will not bc rclicvcd in

the niddle ol a senesre. HoBever. rhc meagement reseNes the right to waive the nodce

period or the cohpensdion tnoeot

Temin,tior olSewicc of and Employce:

i Tbe Management rcserves dre risht to tcmiEre the sFice ofuy employee wlethe!

probationd or rcgnltr giving I /2/3 monrhs notice or in lieu thftof I /2/] monthspay.
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Dlte services of! lnpomry employee arc liable 10 leminaled ar sy line without ssienirg

ETne Managenenl may tcrhinare &y faculq Alatrwhelhcr ten o6ry or penaddt for lhe

following causes such s inconpelenr oi inelncient seryice, neelccr of duiy 6d physicct or

Ll h cas of doubt or intcQdation ol rule, the decision of the PresidenL/Fouder SecEtary &
Conespondent {ill be fi ml.

ENotwilh slanding said anywherc, any service rules, which involve finhcial comnne s,

willbe $bFcr to availabihy offunds md decision ofthe mMasementwitl befisfll.

llThe noasencnt subject to edncadon of the eolening council is rhe au&o ry for

imroducing, Epealing or mending tuy senice rule it deens n&*s!r], for day lo day

sdmidslalion of college.

EAn enployee ol the CoileBe shall dcvore his {hole lime ro tlE seNicc of tho Collcge ad
shallnot ensage diEctly orindircctly in an, tmde or business or in lDother nNdtulion oi my

other work, shich is likely ro inledere yirh prcper dischdge oI hh4rer duries. This prcvision

shall not apply to lhe academic work like eiving guest lecures, siving talk and any other

work undcrtakm pith pnor pemission oflhe Principal.

lEvery enrployee shall. at ali tim6 maintain absolute intesrny ard devoliob to duty md

shlll do norbing ro hm lbe dienily ed preslige of the Coltcsu.

ENo employee shall, excepl wirh tne prlious sancrioD of ihe ])nncipat! &cepr tuy
r€nu.erative or honomry work not comecr€d vith lhe Cotlesc.

ENo !"acully/Slatr-mmber ol fie Collese shau, e.glee himselflheEelf n1 plivate coachinC

qEvery cnplored shall ensulc aU possible scps tor prcvention of ragging in fie premises of
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EAny faculty^taf mehb.i who Eporrs incidcnls of raggine will be Civen a ceniticare of
app@iation, shich will pan of seivice recod

LlNo onployee shall, while bcing on duty lale !a in polilics whiclr incldes holdins oifice,

elective or otheNis in any polit,cal pany or concsting for election to lhe State LesGIatE

or the Parliamenl or lalc pan in any oder election !s independenr or on y party tickct.

UNo mployee sball takc lrn in my act or movemerx. such as sEine. incitmol or my

similar adivily in comeclion wirh ey maue! penaiding to hh seryice or to y othe. natrer,

wbich lends to bring the Cotlese to disreputc, nor shall he^he appro&h lne nrdia witl

oAn enploycc shall nor, withour the knoslcdgc md approvdl ol the tincipd dd
Meagemenl. have rccouse to any orsmiztion/ authority. couit or to rhe pEss lor

vindication of hh gnevancs

Eftc MMagenmt in exercisnre rhc prcvision of rhese rules shall excicte the pomr. after

eiving rhc ooployee concer.ed, an opportunity to explain his/18 .ase.

ENo enploree nay absenl himselfrEself fion duty yirhout prior permission. lr cM of
emrgmcy of proceeding on leave without pnor permission, hc/she musl cxllaid tne

circuostdces, Dllich werc beyond hhnrer contrcl befoE Ejoining duty.

aEvery mployee shall be al wor( rectually al fininE fixed ulcss pomittod otheNise by

DiscipliMry Proce.dinAs:

No ord.r imposing any punhhnenl on a Membs shall bc ihposed except aner.

i. Tne medber will be inaomed in unnrs by the conpetenl authoily in reBad lo rhe

allegatiom on vhich discipli..ry &lion is Foposed ro be l,ten and is siven an opponuniry

lo make Ep6e arion tnat he/she may wish to make in peson oElly or nr witing. Snch

epEsenlalio.. if ay, is hken into co.sideration by the compelent authoiry.
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iiNo enployce ol the Collesc shall bc dismissed or enoled or .onpuho;l! ie&cd or

rcduccd in ranh or awrded any other punishmebt cx@pt aftei D dquiry in which he^he has

been inloiDed of thc chrges aslinst hin/rcr and siven a rcasonabic opponunity ol6eing

heud in resp@t ofrhesc charges by a connntee appointed as per Covernment rules lrom

tine lo tide and wtrere it is prcposed aftn such e enquiy to impose on him/Ier any such

Denalq/ proposcd, bulonly on lhe basis oflhe cvidcnce adduced durins such an enquiry.

3. JOB RTSPONSIBILITIES OT TDACTIER:

lltjob tspoDsibililies as a facuhy consist of fou! componenh viz.

E Academic activilies

U Re*arch & Consultdcy

O Adninislration and

il Exhsinn S.rui..(

A bdefdescliprion of these for componenls 6 descibed by AICTE pay comission h

siven bclow. The eiual inoement will be subject to saisfacbry perlomsnce in the aboye

componenls, E&h o I them h descibed below.

Acadenic Aclivities

i, ClssRoomlosbuctions

ii. Labolatorylfflruclions

iii, CuriculumDevelophent

iv, Developmed ofLeeing ResouEes Marcrial& Laborabry Devetopme.r

v. Studed As*snenr & Elalualio! including qmimlion wolk ofunive^iq/
vr, Pm'cipa'ior in Co (un.i!L'ar& F\oa CLn(L.d Adi\iries

vii. Sludents euidance & Coueline & helping then ethic.l, noial, ed ovelall chueler

viii. Kccping t&k of new knowlcdgc &d sklh. help sener.re new knowledCc md help

dissemination of such knowledge throush boo} publicarion, senirds, e!c,
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ix. Coutins Educalion Acrivilies

x. Self developmenl thrcush upgBdinC quatncadon, cxperience and liolessiobal

Rescdch & Comulrancy

i. C&y out ReseaEh & Developnenl Actvnies ad Resedh Gnidmce

i. Acadenic and Adninistradve mnagede olthe DelarlmorlBlitution.

ii. Policy plmring, nonitorinB & Evaluation dd ?romolional activities bolh at

Deportnrentll and Institutional level.

iii. DesiF dd developmot of lew progrms.

iv. Preprine prcject proposals 6! tundins in aE6 ofR & D *o .

v, LaboEtory Devclopncnt, Modernizations, Expesion, erc.

!i. Moniloring d lvaluation ofAcademic and Eseath acdvilies.

vii. Palticipation in policy pknning al lhe Regionalmational level for developmmt of

viii. Helpins mobilization ofEso@6 ibr the inslilution.

ir. Develop, Llpdate d naintain MIS.

x. PIan ed implenenl Slatr Development activiiies.

xi. Conduct Pqfonnmce Appnisal.

xii. Mainlain accou abiliry,

Kisan Yilrn Ptusdtik Sarsrho's
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i- lnteracli on $ i lh lndustry dd Socicty.

ii. Pani cipalion in Cobn uni ty S erv ices.

iii. Pmviding R&D Supporland consultancy scflics lo industry and olher Useragenciesl

iv. Pro! iding non-fomal modes of educali o. for the behefi t of the C omnuity.
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v. Prcnotion ofeDtEpEucuship andjob qeatioD.

vi. Dissemi.ation ofkno edge.

vii. Prcvidins technical suppon in de6 ol social relcmcc.

viii. Any odtr relevat {o dsigned by the Herd oflhe Inslitution.

Workload of a teacher should not bo less tha ,10 hom per rek of Rhioh rcaching conlact

hous should be s follows.

E Pincipal:4 houN/seek

tl Pofessofl 8 l0 hoLs/wek.

L! Associale Prof*sor: 12 - 14 houryveek.

a Assisldl Professor 16 18 houlvwek,

The ollese shall nsve ai lqsl 180 ftU teachins day pd yea. or 90 lullleaching days per

senesre. Teaching days heE slall mem achal class rcon aboEtor, contacing teehing

days od do not include days ofcxmi.alio tou, spons etc.

4. LEAI.E RULES

a) The temner snal bc cntitlcd lo I s days casual leave in an academic yed,

b) The applicalion aor casual leale shalt ordindl, be sent befoE the date from phich

csull leave is requitd. m ex-posl-faclo smctiotr for the usual leave shall be ordindily

oblained by the le&her in exceptionrl ciEuNtarces where applicalion ofc6ual leave could

ml be snl befoe lerve is .i.ioyed, Recod of csul leave oflhe reacher shall be mintained,

c) The le&her sball not be endled for moE rhfr seven days casual leaye at a

time toEelhr witL plefix d suflix su.lays/holidays. Il could be erterd€d lo I0 days al a

line only in excellional circmsrlnces. Itolidays or Sudays fdling between lhe leriod of

casual leave shall nol be colnled !s casual leave. The casual l€ve shall nor be pEnxcd or

sufExed to vacalion or othei type of leave except 1o speial leave.

Kisal t/i.0a Ptasaltt Sthsthd's
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leave nol exceeding 15 days in a year.

c) r.Iie leacner altendins Ure examination {o ol the University shall be tFated to be on

d) ftc tea.her who is depLted/sponsored by rhe Univdsily/Collesennsdtution a6r sy
s!{ial lraininglcehing/academic visit to olher places ol county /counlries. or is 10 be away

frcm Ih place oa duly Ior work on beh,lf ol UNESCO or sinilar other orgmisario. or uder

Colombo Plm or Cultural Exchmge Schene or Collaborarion Schenes or undft similtr

schenes ol the Unive$iry Gr ts ColLision or of Covorment of lndia or oI the Srote

Govoimedl or ol sinild olhd bodies. or hs to anend national or ints-nalional confeEnce,

symposim or seminar on inritations ion orgmizers of mnferencc ctc. slnlL Le lrcaled on

special lele for dE pe od ofhis abscnce 1106 duly,

a) Tbe confimed non-vacation tedher shali be enlitled to eamed leave !r the rste ofone

eleventh of rhc pcriod spot on duly subject ro his accnmdaring maximum ol 180 days of

b) The tcacho otho taD the one nEluded in (a ) above shall be editled to one lwenry

sevenlh oflhe peiod spent on duty md the peliod ofeamed leave d povided in the povison

os I l ! bj r' ro l,i. r.c' mul. iolo ru\irLrolSudi)r , 15:rr'a.. rhet

PBI

wo&inr drys o.l, shall Lre consideEd

CIP',I

Kisnn Ykbto Prasorok Sonsth tu's
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a) Tne tedcher altendins the meelins/confeEncdseninar/any other no. enueEtive
olficial buine$ ol the Unilersily/College^nstilulion prolided p.ior sdclioD is obtained

lh@of shall be tEated on duty.

b) The leacher atkndins such business ofother Unilerity/Ccnlml or State Govemmenr

Bodicrothor Stalutory Bodies in hdia/College4nslitution shallbeentitled to special
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All lhe enployes are entitlcd for Te. Mcdical Leaves (ML) in d academic yetr

D Id ce of Medi.al Leave, a nedical cenificare Iiom R€gistcrcd Medical Pactirioner

E ID case of cnclgency, a special leave My be gtuted subFct to the dppoval 6on

D In ca* of emersency / Medical Leave, lhe eoploye should infom to the Pdncipal,

{a) TIe pemanenl wholc-tinc rcmher (orhei th& Professor ol rhe U.ivenny) trnh noie

tIm five yeds contiNous service na, be ganled sludy le!!e, tosether {nh leale due ed
adDissible up to 28 sonlhs to pu6ue srudy nr special Iine ol Esetuch in India or outside

dirclly elated to his rvork in rhe Univesity/ColleCe/lns1iturio.. If the rcachc. *ith rhc

pemission ollhe compctent anlhorny exlends tlc study leave it shall 6c debited to Ins i.avc

accout or shall be beated 6 an extE-ordimry leave.

O) 'Ite leacber shall not bc entirled for doder sludy leave unless he ha spent more ihm

fivc yea6 ol duly since nis fcrun ar.n sudy leale gioled ro bin.

G) The teach{ may llter substa.tivcly the coue of study or lhe progr@ne ol reseech

only witn thc lrior pemision of lhe CoDpetent Afihority.

(d) In c6e lle leachd conpletes his Study/Reseaeh Progrmmes prior to the expiry of
rhe study leavc sancrioned, heshall resuDe dull immediately unl$shcobrainsp or approval

of tle Competenl Authority. In case rhc rache! does not complete Study/Rese!rch

Pr4.!Jme widrin the poriod ol srudy leave sanclioned, the teacher shall widr pior appmval

oflhc Comp.lenl Aulhorily, avail of emred leave to his accout to erlra-ordintry lcavc.

Kisnn Yil.ro Pmsntuk Snns td\
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BORADI, Tal. Shiipur, Dist. Dhulc (M. S.)
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(e) The r@her who is sra.ted sh y leale shall avait rhe sme witbin six monrhs ofils
sDclion. o$e is it shall he deened ro h,v€ bde. .bcelled and rhe rerher shall have to

apply fo! the sme again.

(1) The reachd availing the study leave shall undertake that he shall se e lhe

Univemity/Colle8rlnslilulion conli.uously aor dorble the period ol study le,ve subjd lo a

ninihm ollhree yed toD the dale olnis Esunrirs duly ahs expiry of the srudy leave.

After tie leave has bcen sdctioned, lhe Eacher shall, befoE availins lhe same, exsute lhe

bond in tNour ofdre UnileBily/Couege/lnslitution in the pBcribed tbmr.

(g) The lercher who has bcen sdctioned study leave for his DoctoBte, shall submit lo the

Regislrar/PrincipaL{lead of thc Instilulio.. six nonLhl, reporls ofhis proeess in his sludies

tlnougl his supenisorr{ead ofrhe hstituton. In cse ofothe6, t€ache! slEll send lhe report

ol Ut sork done by hin dneclly !o the Regishd/Principal/Head ol INtitution The rcpon

shall reach rhe Reeislrar/Principll/fleld of rne Jnsritution wilhin oDe mofih of cxpiry of

every six months of the slDdy leave. If dre Eport does nolEach the Resistmr/ Drincipat

4iead ol thc Instiiution wilhin the time specified, p.yn r oa study Ieave salary Day be

delerEd rill rcceipt of such rcpon.

L- Tne contmcd lady Ed.ber or rhe lady rschd with rhe minimm two yeds'

continuous scryice, having nol more drm lso living childM, shall be enlirhd to halemir,

Iqve, for a mdirun pe od of90 days, subject 10 pioduction ofMedical Cenificate.

U ln case ol f,iscmiase, abortion, including medical lemiration of pEemcy, thc

leeher sbau bc cnitled $ nratexrity leave formditum pedod ofsixweeks.

0 The te.cher may pefix ofsuJfrx this lcavc to ofiei Ieaye to her credit.

Frcullies who m in regular seNice are eligiblc for a v&arion leave !s per the noms of
uniaersiry ed instilulion.

Permisio./MovemenB
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Depending on urgncy of$e maler P ncip.l/f&ulry/sta may leave the cmpus for peMnal

&Mns for up to sboul onc hour and obtainine pcmhsion fmm dre competent authorily.

a For Princilal- CEmpus DiEclor

0 Forall teachine laculryNon Teaching Stafl Principal/ Senior Facutr, (in absmcc of

BoIad\
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DEPLOYMENTOFSTRATEGICPLAN

DELIVERABLES
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lnrem!l Qu!lliy c*urr.e Cell

Grie%nce Redres$l C.'nmitec

ll

t5

InGllecrual Prcpefly Rishr Cell

Gender Scnsitiztion Cell

Career Cnidmcc md Placehdnr cell

L-< .
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tr!.

LISTOFACADEMIC/ADMINISTRATIVICOMN4ITTEf, S

Co lle8e d clclo pincnl connni lcc

5

Womm's Gdelance Redessal/Anti RasBing Cell

Intemal Com.lainls Commitrtr

9

l0

12

Re\e,mh Ad!h.'a aommiile

t6

l8

20 Sexual Ilmssment Commincc

22

2i

25
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li-chUgr ( uordinJror lor 4cidemic/4dmitralr!In0 4.ri\irie.
Acrdemic Incha.ge (UC)

Admksion lnchalre (LIG)

ll CollegeEum arion olIi.dr(CEo)

Ouardi raLUlry Membcr(CFM) Coordinaror

anlinr^l A.ii!iiv ln.h,r.
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1. LISTOFINCHARCE/CORIINATORSFORACADEMI

C/AD]I[INISTRATIVE ACTIVITIf, S

l
2.

l.
1. Admksio. Incharse (PG)

6 Facilirorion center (rc) coodinaror

8.

t0

12. Inremsl Eunrin,rion Ofl i.er /IEOI

Il.
14.

t5 lnstitut. Libnry lnchargc

16. Websire and MOODI-E Coodina(ot
11.

t8

l9
t0
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SLOWIEARNERI
l. TutoriayRenedialcldsesdeorgmizedfoNelectedsubjects.

2. Asisnl'enrq,.cCi\.1'or5-rroenriroei'm rerlr-lcr irE.
3 . Q uesti onba nkpmvidedlolhcsude ntsco nbi ningimporh tq uestioDsonthetopicand
Ireque.rlrbkedquestionsinrhcubivcniryeranination.
L SolvedUnivenityexminationquesiionpapesfl esiventotbNtudenls.
2. Sludcnts de encouEsed to watch videorrccoided lecrures uploaded on
MOODIE lor betler undcrstmding ol d*ubject.
I Notes aE prcidcd in class room and uploaded on MOODLE for srudena.
Thc Fower poinQiesentarionsaEalsouplmdcdonMoODLE,

2. Sludenh having poor perlommce in in{emsler assessment lests^essional exannration
@ given an opponuity lo apped lirr r dse$ment/impmvement sessionalexmination.
Individual aftention is eivcn ro rhe sude.ls, $here sessiom are conducted to solve
sludenh dilfr cuhies/donbis

SPECIALPROGRAMSFORSLOWLf, ARNERANDADVANCEDLEARNERS

ADVANCED LEARNER:
l,The collese pDnoles adveced lemes by orysnizing and enconmging tlEn to
pdicipre in La-iol. conpp iun. l.le r.ench oroiclr lompc'i'on. pos " prescnLrioi
conpeilion, model making codaetilion !t UniveNity/StatcNational and Intcmational

2. fte advmccd lcamea are encou8sed to.trcnd semine/euesr leclurcvworkshopslNPw

l.For adlanced leameN, tne college olgdids tEinins se$ions on sophisticared
instiunenls Iike DSC. Flash Chrotrarogalhy. LC,MS elc.
4,Coachiry h siven for competilive exons like CPA GREIOEFL/MBA enttuce lo
studenh opting for nigher studi6
5.The adveco leames de encouEged to alte.d $e cenificate councs conducted by

6,The ad! ced leencN ae encouEged to lem aor resources like SWAYAM. e,?c
Pathshala, MOODIE etc.

?.Tlc acadenic achievem from sach cla$ aie swarded du.ing Amual Social carhernrs.
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Fomrulalion Techniques for rablet prepuation by Tlble1 CompEssion

I-ISTOISIMUI,ATIONBASDDTEACIIINC LIIARNINGMETHODS

Dissolution Study ofTablel Dosase lom usinsEleclro labDissolution

l S(udy ofAMlyrical Techniques by Uv Visible specmphorometer

Study o I An al ytical Techn iques by I nfra red spectromcler
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